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Welcome! 
This “Speak, Lead and Free Your Feminine: 7 Essentials of Integrated 
Feminine Leadership & Conscious Communication” Ebook is packed with 
rich content and exercises, which I'm delighted to share with you. In this 
workbook, you’ll learn about seven time-tested, hallmark qualities of 
successful leadership and communication...with a twist. The twist (I love 
twists!) is harnessing and updating the traditional leadership qualities 
you’ve heard or learned in the past to fit for you now – whether you’re an 
entrepreneur or in a company - so you can more powerfully and lovingly 
integrate and embody these feminine principles in all areas of your 
personal and professional life. 

Having coached, trained and spoken to tens of thousands of coaches,  
speakers, authors, teams, executives, entrepreneurs and spiritually-
inclined difference makers over my 25 years in business – back in my 
corporate days and as an entrepreneur – I was often asked "What does 
being a successful and fulfilled leader really look like for me as a woman?" 
For decades, so many women leaders modeled the 'lead like a man’ 
approach and pushed their feminine qualities away. We still see that today, 
though more and more women are courageously bringing forward more of 
their beautiful hearts and much-needed feminine essence into their 
leadership and voice. These qualities – from the heart and in the feminine 
energy – are not exclusive to women nor gender specific since we all 
possess both feminine and masculine energies, and they are needed now 
more than ever. 
 
 

The Feminine Funk 

It's unfortunate but true that over much of history, and recent past, many 
of our feminine qualities were buried or pushed aside because business and 
society didn't value them. As a result, many of us have personally learned 
to dismiss, judge or diminish some of our best and most beautiful qualities 
because we believed or were told that being feminine was weak or too soft 
for business, and for other areas of life. I personally struggled with that for 
many years, and just as I mentor and support so many of our Amazing 
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Women clients to heal this for themselves, I too continue to dig deep to pull 
out old limiting beliefs so I keep discovering the higher version of my own 
empowered and integrated feminine essence and expression. 
 
A leadership definition I love is about “bringing out the best in yourself and 
others.” The challenges is that up until now, most of us have had limited 
and perhaps rare examples of women at their best who are both feminine 
and powerful. Qualities we've either admired or disliked in leaders we've 
seen have tended to be dominating, masculine, and not complemented or 
balanced with feminine qualities. This is true for both women and men 
leaders. The movement now is bringing forth the qualities that are more 
inclusive, empowering and nurturing, which are feminine by nature, 
regardless of the gender they come 'packaged' in. 

So many times, we diminish parts of ourselves out of habit and social 
conditioning. Being "womanly" can be a core strength, but it's not the only 
strength available to you through the word feminine. For example, 
feminine qualities like intuition have been undervalued because our culture 
hasn’t yet fully monetized this powerful strength in the same way we 
monetize factual knowledge. And, because we women haven't owned 
intuition yet in a way that makes it valuable… 

 
…This is all changing now! 

In today’s landscape, the relationship between “feminine” and “leadership” 
is becoming more important, and more potent than ever. More women’s 
voices are coming on the scene and stages, for good reason. More women 
are stepping through their fears, into more visibility, and making a greater 
impact on a larger scale. This injection of feminine energy in leadership is 
growing and is essential for the evolution of humanity and our world. We 
need more women bringing our voices and vision to the world. We also 
need more men embracing their feminine energy and integrating their 
heart-centered qualities with their masculine core. And, we need more 
space for those who don’t relate as ‘binary’ (one or the other) and are 
discovering their unique combination of energies. We must support each 
other in loving and kind ways to step out and grow beyond our comfort 
zones to envision and create a world that works for everyone, that is safer, 
more kind, more caring and more sustainable for all living beings. 
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What does it mean? 

I get the question all the time about what it means to be "in your feminine" 
and what it means to be a "leader." The two are not mutually exclusive 
although past social programming has made us feel as though they are, at 
great cost. 
 
So we’re on the same page, here’s what this means to me:  
 
When I say “leader,” I mean leading yourself and others. Whether it’s at 
home or in the boardroom, at a coffee shop or on a world stage, you are 
already leading all the time. Leading yourself first, and then leading others.  
 
When I say “integrated,” I mean integrating your healthy feminine and 
healthy masculine, so you become the fullness of your true self.  I also mean 
integrating all aspects of your life and the totality of who you are and desire 
to be, so you have more presence and power, and enjoy your true 
expression, rather than trying to compartmentalize, fit into a box, or wear 
masks to be ok for others.  Fundamentally, I also mean integrating with 
your spiritual core – discovering, embracing and embodying your divine 
essence (this comment is spiritual, not  religious) so you bring out what’s 
inside you that only you can uniquely share.  
 
When I say “speaker,” I’m both referring to speaking on stage (large or 
small stages, live or virtual), AND anywhere you share your message, heart, 
experiences, ideas and truth. This includes your dinner table, coffee shop, 
networking event, PTA, and so on. More accurately, being a speaker for me 
is about you knowing you are a “Messenger” and, growing to become a 
conscious communicator. Your opportunity to impact others and yourself,  
with your words or when you’re silent,  happens all the time. I do not 
believe that you ‘flip on a switch’ and become a speaker as a persona. 
Instead, it’s about being who you are, and becoming more and more 
conscious about your communication – best you can – as you go through 
your life and business. It’s about who you BE as much as what you SAY and 
DO. 
 
This Ebook is all about discovering YOUR truth, and YOUR true essence. 
Though I give you specific proven strategies – i.e. essentials - that work, the 
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‘rubber hits the road’ when you play and practice these tools in your 
everyday life and business. This is about you digging into the inner work to 
get to know yourself and your truth. To know and own your true Source of 
inspiration and purpose, so you lead and embody the qualities and ways of 
being that feel true to you. From there, you can share more of yourself with 
others, and have more to give. This is about your unique place in the greater 
whole of humanity, as you “discover and embody your divinity while 
embracing your humanness.”   
 
I’m so passionate about these essentials to help you achieve a more 
harmonious and integrated style of leadership and effective conscious 
communication that includes the feminine qualities required! At its core, 
this Ebook and teaching is about all of YOU - all of who you are and desire 
to be - in all areas of your life. All of you is welcome, invited, celebrated and 
encouraged to be set free. At the very heart and soul of this whole 
conversation, and everything I’m most passionate about, is you becoming 
the true and full expression of who you’re here to be as the divine uniquely 
expressed in, as and through you.   This is a celebration of “Y.O.U.: Your 
Own Uniqueness” and “Your Oneness Unleashed™! 

 

Being and Doing - The Harmony We Desire and Strive For 

Embracing feminine qualities in the context of leadership and business 
helps to create more harmony between the doing you may be accustomed 
to - which tends to be more masculine in nature - and the ways of being 
that you desire. These often include being more receptive, allowing, and 
feminine in nature. This integrated style of being and doing allows you to 
bring the vision, dreams and contribution that burn inside of you to the 
surface in a more powerful, juicy and sustainable way. As you master and 
embody your true feminine essence and qualities authentically, and take 
inspired action, you'll experience greater levels of success, results and 
fulfillment - the kind of fulfillment that makes you feel good in your skin 
and in your soul. 
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Spiritually Speaking 

Speaking of your soul, this exploration and conversation intends to connect 
you even more authentically with your true core. 
Whatever words you use to connect with your 
Source (God, Spirit, Creator, Universe, Lord, 
Buddha, or whatever is true for you) is 
welcome and invited. There is no dogma or 
intention to impose anything here. There is 
only the explicit connection between being 
honest in what’s true for you spiritually and 
embracing and embodying more of your true 
essence and inspired-purpose that you want to 
fulfill and express in your leadership. 

 
The best leaders are inwardly-guided rather than externally-driven. I want 
this for you too so you can shine your light and express the calling in your 
heart. Whether in your home, in your work or in the world at large, when 
you claim your true self, you do give others permission to do the same and 
together, we all become more whole, real and fulfilled. 
 

The “7 Essentials” 

I created this as a workbook so you can do the exercises in real time. Either 
grab your journal or print off the pages and dive into the assignments as 
you go. This will help you maximize the gold available in these pages.  

When you practice these tools and keep them present in your life, 
relationships and work, they'll bring to the surface the traits, skills, and 
ways of being that are already natural to you - the true essence of you. This 
works even if you have felt the need to suppress aspects of yourself and 
your truth until now or haven’t known how to share yourself and be more 
visible as the real you. 

These “7 Essentials” fit together like a recipe. If you follow the guidelines 
and include all of the ingredients, you'll create something delicious: YOU! 
You'll bring out YOUR full, authentic expression and have the impact and 
fulfillment you're meant to enjoy in your life and work. 
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I’m excited and honored to be on this journey with you as you dive more 
into the amazing YOU as the feminine leader, conscious communicator and 
speaker you are here to be! 

Here we go! 
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Integrated Feminine Leadership 
Essential #1: Self-Awareness 

A hallmark characteristic of leadership is self-awareness. 

The wisdom of "Know Thyself" as the very essence of personal growth and 
empowerment goes back to the early days of Socrates and continues 
throughout history. Emotional Intelligence, along with almost every book 
or course on the subject of leadership, teaches that self-awareness is the 
#1 quality of a true leader. 
 
Taking personal stock and learning what your true strengths and 
weaknesses are, how you perceive yourself and others, what you value 
and what holds meaning for you, and how effective you are must be an 
ongoing priority. And, it must be something you are willing to ‘unlearn’ so 
you can discover your true essence underneath the patterns and layers of 
conditioning we all build, year after year. 
 
The trick is to stay open – to both know, and not know. I speak to so many 
women who think they know themselves really well, yet still have 
blindspots, limiting stories or a false sense of self that 'runs the show'. With 
perhaps very few exceptions, we’re all conditioned. Each of us learns to 
develop survival strategies, masks and protective patterns to make it 
through life, starting as young children. These patterns, which must be 
looked at with ‘eyes of love,’ took shape to help protect us and keep us 
safe. They are bad nor are they to be judged. As we grow in self awareness 
and evolve our consciousness, we learn that these patterns and ideas of 
who we are, or are not, do not necessarily reflect our greatest strengths 
and authentic expression. Chances are that if you're reading this, you 
probably know this to be true and have likely already done some personal 
and professional development work on yourself. Either way, the invitation 
here is to look at the deeper layers and keep exploring who you truly are 
without the masks or protective patterns. This takes great dedication and 
willingness to keep looking at what’s ‘under the hood.’ It demands great 
courage and commitment to be honest, compassionate and non-
judgmental in conscious self-reflection.  
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Self-awareness requires peeling off layers and looking deep within, then 
creating practices to keep growing into who you desire to become. This 
internal reflection and self-knowledge is core to 
who you are, and who you can become. As a 
leader – and parent, partner, friend, 
conscious being – this exploration is non-
negotiable because when you stop growing 
as a leader, everyone around you, and the 
business itself, will stop growing. Again, the 
growth of a business and its people are 
directly related to your growth as a leader.  
The same is true for you as a parent, partner, 
friend, etc. 

 

What This Looks Like ‘In The Feminine’ is  

Self-Love, Self-Acceptance, and Self-Honesty. 

Think about how you feel about yourself and what you exude when you feel 
good in your skin, love who you are, and accept all parts of you without 
judgment, blame, shame or guilt. You learn to embrace your shadow side, 
the stuff you wish no one would ever see, the stuff you may have tried to 
shrink or deny. You learn to embrace your magnificence too - and fall in 
love with yourself because you’re willing to acknowledge that yes, you are 
amazing! That doesn’t mean perfect, it means ‘in process.’ When you heal 
and release your self-judgment, and learn to accept and love yourself, the 
effect you can have on others as a leader is extraordinary. People will feel 
whole and appreciated in your presence. They'll be inspired by what they 
see as possible just by seeing who you are. They'll learn and grow by your 
example. 
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The Key: Keep Making Peace Within. 

It’s safe to say at one point or another, that we all have or had inner demons 
and aspects of ourselves we wish no one would see. Most of us have things 
we've failed at, things we hold against ourselves, inner voices and negative 
self- talk we use to drive ourselves to move forward, or hold ourselves back. 
I know this one well - my inner voices have sometimes felt like a crowded 
marketplace with everyone shouting at the top of their lungs! Maybe you 
can relate. Maybe your inner critic(s) are loud, mean, subversive. They may 
be more subtle and sophisticated, which can sometimes be even more 
insidious; tricking and blindsiding you. Whatever ‘flavor’ those inner voices 
take, the integrated feminine key is to feel, heal and discover more peace 
within by doing the inner work required. This is a work in progress and not 
about doing it perfectly. As a recovering perfectionist myself, I keep 
learning that nothing can ever be about doing it perfectly! Rather, this is 
about being perfectly you and being in progress as you’re doing the inner 
work and leading yourself and others. It is about bringing what we call 
“Compassionate Curiosity”, and lots of kindness and patience to yourself as 
you explore your inner landscape and learn to love all parts of you. 
 
With this ongoing level of personal commitment and bravery to keep 
“digging and sweeping” (as my beloved husband and partner George would 
say), the reward is beyond compare. As a leader, you feel and express a 
level of confidence and competence that oozes out of you, and other people 
feel it. You see greater results and impact, and this feels more natural, like 
the success and fulfillment you truly desire. When you become more 
compassionate with yourself and feel good in your skin, you become a 
better leader. You give yourself permission, and grace, to move through 
fears of being visible, and let yourself be seen in your truth and true 
leadership. 
 
Recap: Self-Awareness Translates into Self-Love, Self- Acceptance, and 
Self-Honesty. The Key is Making Peace Within. 
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Your Assignment: 

Grab your journal or print off this page, and invest 15 minutes now to write 
your insights and reflections. When do you feel like your true self - at your 
best, in harmony with yourself, most effective, and in flow? What 
characteristics are you demonstrating in those moments? What does your 
inner dialogue say to yourself about yourself at these times?  
 
Do the work and enjoy this process as you start to dive into YOU: your 
greatest asset!  
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Integrated Feminine Leadership 
Essential #2: Vision 

All great leaders have vision. You envision something bigger and better than 
what currently is. You see a possibility, a potential. You see a world in which 
something else, more positive and uplifting, can become real. You see 
something that must happen or must change. You know it in your bones. 
When you speak it with passion and purpose, it inspires you and others 
around you. Your vision moves people forward. People yearn for true, 
inspired vision, especially in the feminine energy, more than ever. 

 

What This Looks Like ‘In The Feminine’ is  

Inspiration and Intuition. 

When you listen to your inspired inner voice - that small still voice within - 
and believe that what you see is or can be possible, a sense of power and 
strength exudes from within you that is palpable. 
This intuition that we've all been blessed with, 
especially when we tap into and embrace our 
feminine essence, is precious, priceless, and 
fundamental to powerful, conscious 
leadership. 
 
When you speak about your vision and tap 
into the inspiration you feel, people are 
uplifted and invited into a higher possibility. 
People are starving to feel inspiration, especially 
now. When you connect to your vision, feeling tuned into a greater and 
more loving truth, and follow your intuition, you're instantly powerful and 
naturally express your joy, passion, enthusiasm, and depth. In these 
moments, everyone is inspired and your vision becomes contagious. 
 
People want to feel the natural enthusiasm and passion that is so core to 
the feminine essence. It is lifeforce energy at its best. It is part of your 
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genuine radiance as a woman. It’s part of what comes alive when you share 
your heart and your truth. It makes people feel excited and gravitate 
towards you. Being inspired and following your intuition when you sense 
what's needed stirs and invites everyone to move forward with you. It's a 
powerful force to see a woman who's inspired and expressive, and it 
naturally awakens and evokes others. This is what it means to ‘shine your 
light and let yourself be seen and heard.’ So get ready for a response, 
because that's what happens when you're a true visionary and a feminine 
leader, which I know you are! 
 
The flip side is that, as a woman, there are also many ways you probably 
hold back, shrink down, or try to fit in. How do I know?  Me too – I’ve done 
that and most of us have! The issue is not that this happens, it’s that when 
you hold back any part of yourself, you hold everyone back. That's how 
powerful you are! Toning down your natural expression, trying to fit in, 
doubting your inner guidance and true essence, feeling afraid of being too 
much (that was my flavor of choice for many years) or being not enough, 
or any variation of these or others, suppress your aliveness and stifles 
everyone. This is why doing the inner work is so vital – it ripples out to 
everyone and everything you touch! 
 

The Key: Believe in Yourself. 

As you experience greater self-trust and belief in who you are, what you 
stand for, and what you bring, you will have more ‘inner’ fuel for your vision 
that will naturally propel you forward. We call this divine jetfuel! Learning 
to trust and believe in yourself can be a journey of a lifetime, and the payoff 
is worth it as you embody that deep knowing and confidence from within. 
This takes lots of patience, practice, support, and in my decades of 
experience, it takes being part of a like-minded community that holds you 
to your highest in loving ways and reflects back to you the amazingness that 
you are. 
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When you are held and supported, you have 
more to give. Every leader and ‘holder’ of 
others, needs to be held too. As you give 
this to yourself first, the expression of your 
inspired and embodied vision out in the 
world has greater potency to move people 
into inspired action.  

 
Inspired vision is what people hunger for, and 
crave in their leaders. This is  yours to share as you keep doing the work to 
embrace and embody self- trust and belief in yourself. This is what 
conscious leadership needs now, in this new era of 2020 and beyond! 
 
Recap: Vision Translates into Inspiration and Intuition. The Key is Believing 
in Yourself. 
 

Your Assignment: 

Pull out your journal or print this page now and start writing about how 
much you believe and trust (or don't) your own intuition and inner voice. 
What relationship do you have with the voice inside you? How do you 
discern between intuition and other ‘voices’ within? 

I encourage you to dig deep, be honest with yourself, and unlock the key to 
more of your beautiful expression in the world. Invest 15 minutes of this 
and see what emerges. We want more of YOU in your leadership and 
speaking! 
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Integrated Feminine Leadership 
Essential #3: Empowerment 

Empowerment has been a buzzword for many years now. It's hot because 
it's necessary and it's right on! The best version of leadership is about how 
you empower yourself first – this is the only true way to empower anyone 
else. As you learn to love, appreciate and accept yourself, you will empower 
others to step up and into their own full potential in more congruent ways 
because you’re walking your talk (again – not perfect, in process!). This 
allows you to be more of an integrated feminine leader who’s tuned into 
yourself and those around you, and make it safe and inviting for others to 
shine their brightest, while you shine yours too! In fact, it’s a requirement 
for them to shine that you do too. 

 

What This Looks Like ‘In The Feminine’ is  

Connecting and Including.  

As a woman, and in the feminine energy, you're a natural connector. You 
may not always feel this way about yourself, but chances are good that you 
know how to make people feel included. Especially when you feel good 
about yourself (to remind yourself how to do that, return to the previous 
essentials.) 

When you’re feeling connected within yourself, 
and to your Source, it's natural for you to 
create welcoming environments for those 
around you. It’s a basic human need in life – 
and in business – to feel included. This is true 
even if those who may not seem to care as 
much, or just seem to want a job or aren't as 
passionate about your business as you are 
(which is a classic challenge for entrepreneurs and 
leaders). 
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This is why you must understand these basic human needs:  
• The need to belong,  
• The need to contribute, and  
• The need to be recognized. 

When you understand this as a leader, you have the opportunity in every 
interaction to make people feel connected and included. This is essential to 
empower others and create results and fulfillment for yourself and for 
those around you. 

This applies to your family, kids, friends, partner and parents as much as 
your business. People want to feel welcomed, that they belong, and that 
their contribution matters to you. That around you they are accepted 
rather than judged, understood rather than shamed, and seen rather than 
stifled. 

For you to expand your capacity as a leader to hold this kind of frequency, 
you must cultivate your own inner experience of 
being inspired - in Spirit - and connect to that 
highest place within you so you can connect 
your people to the highest place within 
them, and express your passion and 
enthusiasm freely. 

Too many people in business, and in life, 
seek fulfillment from external sources. 
Often people tend to do more for others 
than they do for themselves, which is why you 
need to help them ignite their inspiration within! 

Inspiration becomes electric as they feel connected and part of something 
bigger. When others feel that inspiration from you, it lights the spark within 
them. That is truly a gift you can give to anyone, and a mark of powerful 
and integrated feminine leadership. 
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The Key: Enroll Others from Your Enthusiasm. 

The word “enroll” traditionally means “to sign up and register.” In other 
words, to lead someone to get on board and take action. But enrollment as 
it refers to integrated feminine leadership goes much deeper. I mean that 
you lead with your heart first. That you allow your natural passion and 
enthusiasm, when grounded with presence, to serve the greater ‘why’ and 
accomplish the goals. That you stand for your peoples’ highest, and support 
them to take inspired and aligned actions towards a higher purpose. 

 
Recap: Empowerment Translates into Connecting and Including. The Key is 
to Enroll Others from Your Enthusiasm. 

 

Your Assignment: 

Take an honest assessment of how frequently you empower and enroll 
others, and how enthusiastic you feel in those moments? Are you 
connected to your own inspiration, passion and divine source - that spark 
within - or are you in another state of being, or state of mind? What makes 
you good at this and when do you feel that aliveness within, and how can 
you bring more of that into your interactions? 

The bonus here is to think about specific ways you can turn up your 
enthusiasm to 'spark' others, while you're feeling even more 'sparky' 
too! 

You’re doing amazing! You’re further ahead than most in understanding 
what it means to be the kind of feminine leader, conscious 
communicator and messenger that you long to be in your heart. 
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Integrated Feminine Leadership 
Essential #4: Execution 

Every successful leader must know how to progress from vision to 
execution; otherwise a good idea remains just that, a good idea. 

Good business includes good execution. The best is when it comes from 
inspired action in a sustainable way, which contains a higher frequency 
(rather than running yourself ragged). And while business is still about 
having customers, making money, filling a need, and making a profit, for 
purpose-driven women like us, it’s really so much more. While it may fill 
your heart to have a vision, gift, or mission you want to contribute to or 
share with others, its full potential requires execution and putting it out into 
the world so it can live, prosper and contribute to others. 

When we feel that inner desire and heart-based yearning to make a 
difference through our own lives and our work, yet don’t execute that 
vision, we can implode from the very force of that unexecuted inner desire. 
We must be able to get this out in the world and support it to thrive! 

 

What This Looks Like ‘In The Feminine’ is to  

Delegate and Develop. 

We could spend days talking about delegating! It’s one of the core 
challenges for so many entrepreneurs – especially women entrepreneurs. 
Many managers and leaders in companies and organizations struggle with 
the issue of delegation as well. 

Here are a few of the symptoms of those who find it difficult to 
delegate – see if you can relate to any (or all) of them: 

 

1- You’re a lone ranger: you prefer to work on your own and just get 
it done. 

2- You are superwoman: you’ll take too much on and then keep taking 
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on more just because you don’t want to burden anyone else or you 
believe you actually can get it all done on your own (even though 
you’re secretly suffering). 

3- You are a martyr: you may say you’re suffering, but you’ll take it on 
anyway because that’s the way you’ll know for sure it’ll get done. 

4- You just don’t want to delegate, or you don’t want to lead: it’s easier 
not to have staff or someone who needs instructions and – you 
guessed it – you can do it yourself. 

5- You are a combination of any of the above at any given moment! 
 

If any of these feel true for you, I’m inviting you to hit 
pause, go within, and get honest with yourself about 

what’s underneath those patterns! 

In order to be an effective and powerful leader you must learn how to 
delegate. The truth is that you can’t do it all, and you can’t do it alone. None 
of us are meant to do it alone, or do it all. It’s crucial that you learn how to 
delegate so you and your business can thrive! 

Digging deeper, the underlying challenges with delegating generally have 
to do with fears about being seen, being supported and/or being successful. 
Though at first glance you might say “Of course I want to be seen, supported 
and successful!” Yet underneath, chances are some old beliefs and shadows 
are lurking, unaddressed fully, that still hold you back and keep one foot on 
the brake. 

This is where I get excited because now we’re looking for the ‘gold’ and 
have the opportunity for powerful breakthroughs and growth that will help 
you, and inevitably serve others as well. I love digging deeper and going 
beyond the surface! This is one of our ‘sweetspots’ at Amazing 
International, and why people have said that “Our work starts where most 
others stop.” 
 
If you want to explore how to dive in deeper with me, stay tuned as I’ll be 
sharing more soon. For now, let’s keep going here and start by scrolling 



  20 
 

 
 

back up to the bullet points above and pick the one (or ones!) that you know 
are you. No judgment here – be kind and do this exploration with “eyes of 
love” and one of our core principles we teach: “compassionate curiosity.” 
Ask yourself what’s going on ‘under the hood’ – for real - around your 
willingness to delegate. 

Once you can be honest with yourself and transform those old patterns, 
you’ll then develop (or refine, if you’ve been doing this for a while) your 
style of delegating so you help others grow into becoming more of their 
best selves, which leads to becoming more self-motivated and self- 
managed. 
 
This is a juicy and endless topic, which I love! As you refine and master your 
leadership, the productivity and performance of your team will soar. It 
requires you to be committed to your own 
evolution and growth. This will help release 
your natural feminine gifts of developing 
others as you grow too. As women, 
mothers, and friends, we naturally look for 
opportunities to support others and help 
them to grow. It’s one of our essential 
feminine qualities. It’s truly a beautiful 
thing, and part of what makes you a beautiful 
leader! 
 

 The Key: Receive. 

This is a topic we could talk about for weeks! One of the greatest challenges 
and life lessons for most of us is learning how to truly receive. So many of 
us struggle with allowing ourselves to receive the support, love, 
encouragement, abundance and resources that surround us (even when we 
can’t see it!) This is why learning how to receive – for real - is essential to 
being successful and fulfilled, and an effective and relevant leader. 

Herein lies a big difference between the masculine and feminine energies 
inside all of us. Pushing or driving tends to be a more masculine trait, and 
though necessary at times, is often not as effective for a woman, and from 
what I’ve seen working with thousands, it’s often not that great for the folks 
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who are working with that kind of leader. It can be draining, disheartening 
and create serious health challenges. The flip side of integrating the need 
to get things done with a more feminine approach of receiving is that it 
creates an energy that pulls forward – it draws in resources and a more 
authentic desire for folks to contribute. It creates an energy field that pulls 
forward more inspired action, greater abundance and creates more synergy 
and sustainable results as people feel more appreciated when their 
contribution is received, and together, become more effective, and achieve 
even greater results. 

Again, this is as true for life, family, relationships, etc. as it is for your 
business! 

This is a big topic for us as leaders! My prayer and desire for you is to 
experience the blessings, grace and fulfillment of knowing how to receive 
as a woman and as a leader. 

I encourage you to practice receiving more and more starting now, and let 
it be the fuel for greater expression, accomplishment and fulfillment. When 
someone offers you support, please don’t push them away. Instead, open 
your heart, feel and heal the feelings that come up, and do the work to 
become a great receiver and appreciate their contribution. At the same 
time you’re creating the experience in which they feel more involved and 
appreciated, you’ll have more ease and greater capacity to delegate to 
them and help develop them. It’s a consistently renewing cycle and 
incredibly fulfilling for everyone! 

 
Recap: Execution Translates into Delegating and Developing. The Key is 
Learning to Receive. 
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Your Assignment: 

Invest 15 minutes now doing some exploratory writing on how comfortable 
you are with delegating. What does it take to earn your trust? How willing 
are you to receive? What gets in your way and how do you know if you’re 
truly open to receiving (hint: if you immediately feel like you have to give 
back, there’s more work to do.) 
 
This is all good and you’re doing great! Just getting these juices flowing will 
create amazing results in your leadership and life! 
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Integrated Feminine Leadership 
Essential #5: Conscious 

Communication 

Conscious Communication is at the heart and soul of mine and George’s 
work, and at the core of what we do here at Amazing International, Inc. To 
me, conscious communication is the cornerstone of success in every 
domain of life and business, relationships and fulfillment, and one of our 
most powerful assets as spiritually-inspired human beings living a 
conscious life and fulfilling the calling in our hearts.  

In our live events and virtual workshops about conscious communication 
and being an effective leader, speaker and messenger, George and I 
demonstrate how verbal and non- verbal communication breaks down 
based on research we find useful: 

55% - Body language 

38% - Voice tone, pitch, pace, voice range, and use of voice 

7% - Words 

 

In a virtual environment (the above is for in-person communication), the 
importance of voice tone and words go up. What is most important to me 
about these numbers is that we communicate all the time and mostly in 
ways other than words. The full implication of non-verbal communication 
accounting for most of our communication is massive! As a leader in your 
everyday and on any 'stage' (actual stages, or at your dining room table, on 
social media, or in any conversation) you must pay attention to the ways 
you communicate and the impact you create beyond your words (the words 
matter too, of course). Being mindful and aware of the combination of your 
presence, body language, voice, and the words you choose, massively 
increases your ability to effectively communicate and impact others. 
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This combination of verbal and non-verbal 
communications is what we call the 
“Energetics of Speaking™” and is core to 
what we teach and talk about in all of our 
programs, training and work. You are 
communicating all the time – whether 
speaking or silent – and the impact you 
create, on yourself and others, deeply 
matters.  

 

Being conscious in your communication is about being aware of what 
you’re saying within yourself (your inner dialogue) as much as what you’re 
saying out in the world. This awareness is required so you can choose and 
have agency in how you express, rather than running old patterns that have 
you communicate in ways you don’t intend, and don’t desire. For right now, 
I want you to recognize that everything you say, or don’t say, 
communicates all the time. The more you become aware and take this on 
to develop more mastery, the more you can create the impact you desire 
in service of your heart’s true desires. Your conscious communication is 
directly related to the presence you have in all areas of your life and 
business. When you have presence and know how to impact a room, or 
even how to impact a moment, you stand out and make a real difference. 
Your presence, and conscious attention to it, is essential in how you live, 
love and lead in ways that feel good to you and others, and create the 
impact you desire in your heart. 

 

What This Looks Like ‘In The Feminine’ is  

Conscious Facilitation, and Presence. 

Conscious facilitation is a crucial skill for a successful leader. The same is 
true for conversations outside of business. At its highest, it has the potential 
to powerfully integrate the best of feminine and masculine energies. 

In facilitation, there is a need for some structure and direction to guide the 
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conversations. With the feminine twist, this structure must ultimately serve 
the flow. It has to allow for openness and space for what’s happening in the 
present moment - inviting exchange, perspective and collaboration. At its 
best, it creates a safe space for all voices to be heard and ideas to be shared. 
It creates a listening that is free of judgment, shaming or diminishment. It 
opens the channels for creativity and greater outcomes as a result of the 
whole - rather than a one-way communication or closing off people feeling 
safe to share their ideas and feelings. 

Knowing how to guide through conversations in a conscious way and to 
create safe space to develop and encourage the communication between 
yourself and those around you is priceless and game changing!  

I love this part of our work! Facilitation is a natural gift for many women 
and is strengthened when we recognize the need for it and nurture our gift. 

 

The Key: Listen, Reflect and Acknowledge. 

Successful integrated feminine leaders listen and let people know they've 
been heard. Being heard is a core human need. We love it when someone 
"gets" us. When you create that experience for 
others (staff, clients, spouse, kids, etc.), they feel 
good in your presence and want to be around 
you, support you, and be led by you. 

We teach and train our clients how to facilitate 
to effectively and appropriately reflect back 
what others are saying, draw out true 
meaning, bring the essence of the message 
forward, and help build bridges across gaps in 
understanding between different individuals and 
groups. 

The skills of reflecting back what someone has said so they feel received, 
and also acknowledging, recognizing and appreciating them for their 
perspective, efforts and contributions is key. Do so and you become a 
powerhouse conscious communicator. By listening to, reflecting back, and 
acknowledging people in the process of facilitation, you move the 
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conversation toward action and resolution, connection and collaboration, 
and fulfillment and harmony among all. 

You allow someone to feel great in your presence when you listen and hear 
what they're saying rather than interrupt, jump in, or talk over them. 
Unfortunately, many leaders (and parents, partners, friends, etc.) aren't 
aware of how often they cut people off and stop listening. When you listen 
without jumping in, the people around you feel more safe and inclined to 
open up. This is inherent to what it means to lead and speak from the 
feminine.  

The impact on others can be beautiful. People have more “skin in the 
game” because they feel seen and heard by you. This creates more 
inspiration, motivation, action and involvement than almost anything else. 
It has the potential to bring out the best in those around you - at home, at 
work or out in the world. It creates a connection whereby people want 
more of you, because they feel they can be more of themselves. I've seen 
great things happen many times through the art of effective conscious 
communication. I know you can do it too! 

 
Recap: Communication Translates into Conscious Facilitation and 
Presence. The Key is to Listen, Reflect and Acknowledge. 
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Your Assignment: 

Grab your journal and let’s look at your current facilitation style. Based on 
what we just covered together, what changes can you make right away that 
would make a genuine difference? Pick something specific to start exploring 
right away. 
 
Practice listening and watch for when you want to interject or say 
something. Be loving and kind to yourself as you do this (rather than judge 
or criticize yourself). That’s the key to stay feminine while growing as a 
leader and messenger - be kind and generous to yourself as you’re working 
on being that way with others. 

Please remember that there are deep-seated communication patterns that 
are unconscious to most, if not all of us, and you’ve been speaking a certain 
way for a long time. Now you’re bringing your consciousness to how you 
communicate and connecting it to your integrated feminine essence - that’s 
amazing! YOU are amazing and you’re doing amazing! 
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Integrated Feminine Leadership 
Essential #6: Courage 

Courage is mandatory for successful leadership. It’s required for you to live 
a life in which you feel on purpose, conscious and connected to your Source 
as you follow the calling in your heart. It takes courage to put yourself out 
in front - or to lead from behind, or on the side - to share your ideas and 
inspiration, and be willing to risk people not liking you, not agreeing with 
you, or not buying into whatever you're selling (literally or figuratively). 

It takes courage to have your own business. It takes enormous courage to 
bring your vision into the world. Without courage, there can be no 
leadership. Confidence, having guts, being persistent and tenacious are 
core leadership qualities. These qualities are the very backbone of courage, 
and are required as you lead in your business and in your life. It takes 
courage to be visible and share your heart, and let people see the real you. 
It takes courage to stay in connection when you may feel hurt or have the 
urge to shut down. It takes courage to keep growing yourself and letting 
the people around you know that this kind of personal growth is essential 
for who you are, and who you’re here to be. Courage is one of the core 
strengths needed to live in alignment with your highest truth and greatest 
self. Courage mixed with love is what takes this to the next level. 

 

What This Looks Like ‘In The Feminine’ is 

Vulnerability. 

At this moment, you're either nodding your head because you know this is 
true or you're saying, "She's crazy!" Or maybe a little of both! 

Here's the truth: being vulnerable is the most courageous position you can 
take in any situation. 

 

Being vulnerable is the very heart of courage. 
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Over and over I’ve seen people, couples, teams, executives, audiences, 
families and kids become more 'tuned in’ and 
enlivened when a leader is vulnerable. Her 
willingness to reveal and expose more of 
herself and share the truth in her heart, even 
if (especially if) what’s being said may be 
edgy or not be so ‘pretty’. I've coached 
women and men to great success by being 
willing to say the scary things, even when it 
might be messy, when it is true and serves the 
highest for all. 
 
Vulnerability, love and sharing from the heart moves people beyond words. 
It stirs the soul and makes people want that same level of courage for 
themselves. When we share our messes and mistakes, or deepest dreams 
and fears, our inhibitions or shortcomings, we reveal and invite new levels 
of growth and evolution. This depth of authenticity, vulnerability, and 
courage mixed with love demonstrates integrated feminine leadership. 
When we show up in this way, we give people a direct example, a real 
experience of what's possible for them, not just because we say so, but 
because we’re in the process of walking our talk too. 
 
At one time or another, most, if not all of us have (or still do) put up masks 
or pretense. Being vulnerable brings freedom and power. When you're 
willing to drop the masks and show the real you, people feel safer to 
connect with you. This builds trust: your people want to know you more 
deeply and trust you as their leader. 
 

The Key: Own Your Truth Responsibly with 

“Compassionate Curiosity” and “Eyes of Love.” 

Our strength is revealed when we learn to share our vulnerabilities, 
weaknesses, and tough spots in ways that feel safe and responsible - rather 
than spewing it on others. Learning to be ok with our emotions and getting 
to the heart of what’s going on underneath, while doing our best to not get 
caught up in the drama or the story, makes it easier for others to be with us 
and frees us to be more honest and compassionate with ourselves. It's 
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incredibly rewarding and powerful to have the courage to be real and stand 
in our truth, with faith, and heal the attachment to the painful parts. Even 
if the path is hard, it always works out. 
 

The more you practice opening your heart to be 
vulnerable, and giving yourself grace and 

compassion, the more courage you'll feel. 
This creates a strength that's powerful 
beyond measure and moves everyone 
forward. In my experience, to most lovingly 
and authentically navigate all the layers 

that might come up in this exploration 
requires surrounding yourself with seasoned 

and supportive people (friends, coaches, 
mentors, colleagues) who will hold you to your 

highest self with kindness and compassion, and not get caught up in your 
"stuff" or stories. 
 
Recap: Courage Translates into Vulnerability. The Key is to Own Your Truth 
with “Compassionate Curiosity” and “Eyes of Love.” 
 

Your Assignment: 

Let’s look at what you’ve been afraid to say or hiding because it felt too 
vulnerable to share. Are you willing to share more of yourself? What benefit 
and goodness, grace and possibility do you imagine would open up if you 
did? What would it take for you to feel safe to do so? What new 
commitment can you make to yourself and to others to make a real 
change? 

I encourage you to take this assignment even deeper and imagine what 
would be possible - for yourself first to feel that level of freedom - and then 
for others, if you did give yourself permission to be that real. That's 
delicious! And so are YOU! 
 
We’re at the final stretch – you’re doing amazing!  

 



  31 
 

 
 

Integrated Feminine Leadership 
Essential #7: Authenticity 

Authenticity. If you forget all the other essentials but learn to live by this 
one, you'll become an integrated feminine leader. 

People today require real, authentic leadership. We need authentic 
leadership in all facets of life, including family, community, business, and 
government. We need authentic leadership from everyone from executives 
to parents. People are hungry for what is real. In these times, it's the only 
way to lead. 

 

What This Looks Like ‘In The Feminine’ is  

Embracing and Embodying Your Feminine Essence. 

Feminine isn't just about how you dress or how you present yourself, as we 
talked about early on. Feminine means being both strong and soft. 
Feminine includes being deep, serious, and - at times - intense, as well as 
being light, joyful, and enthusiastic. 

 
Give yourself permission to discover and express 
the woman you desire to be, and at the same 
time, learn to more deeply embrace the 
beautiful little girl inside of you. If you're 
like most of us, you've probably learned and 
believed that you had to push away that 
precious part of you - that sacred inner 
child – to be successful. You’ve probably 
also felt that you had to push down many of 
your beautiful feminine qualities, emotions and 
dreams because they weren't encouraged, 
accepted, or validated - in business or in your life. 
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For me, I grew up thinking feminine qualities were weak. For most of my 
childhood and teenage years, I wanted to be one of the guys. I grew up 
with this idea of ‘penis envy’ because I saw all these guys with this 
masculine strength and I thought that was the only way to be strong! I 
learned to push away the more feminine parts of me that I thought were 
weak, even though they were naturally who I was as a girl and then a young 
woman. Maybe you can relate. 

Today, I am SO grateful to be the woman I am! I LOVE being a woman as I 
continue to explore and discover the infinite feminine essence that pulses 
in my heart and is at the core of my very being. Everyday I work on myself, 
practice our tools and continue to embrace and embody the feminine, the 
divine, the true woman I am while loving, celebrating and caring for that 
precious little girl inside of me. 

I know that integrated feminine leadership - healthy, whole and spiritually-
inspired - lives inside each one of us, regardless of gender. The evolution of 
authentic feminine power is when it is integrated with our own healthy, 
whole and spiritually-inspired inner masculine. This is true for all of us as 
human beings - not gender specific. As we learn to integrate all parts of 
ourselves within, we become more skilled and able to create this same 
harmony on the outside. This is the kind of leadership we need now to 
evolve as humanity and create a world that is more safe, kind, caring and 
works for all living beings! 

 

The Key: Say Yes to Your Yes. 

When you say yes to your deepest self, to your dreams and desires, to your 
inspiration and divine Source, to all of who you are and all parts of yourself 
- with compassion, kindness, self-love and acceptance – you have access to 
your authenticity, strength, power, softness, and full spirit. Saying yes to 
your calling, yes to your dreams, yes to your lifeforce energy, yes to who 
you are as a divine being having a human experience, yes to your 
amazingness, even yes to the crunchy and messy steps along the way, is 
what this journey of awakening and actualizing your full potential requires.  

As you continue to embrace and embody your healed and healing feminine 
essence within, and then bring that out into the world, and learn to 
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integrate and harmonize with the strength and structure of your healed and 
healing masculine energy, you will experience more fulfillment, joy, 
abundance, ease, success, peace and so much more in all areas of your life, 
leadership and love. You’ll experience greater levels of success, full self-
expression and a deep, soul-level sense of fulfillment. When you follow 
your purpose and heart’s calling from this place - your authentic, integrated 
self – you’ll discover, express and experience the joy and riches, impact and 
influence you're meant to have. A loving, powerful, integrated feminine 
style of leadership, infused with the key essentials discussed here, is yours 
to claim, now. 
 

Having support for yourself and supporting 
those around you is a fundamental aspect of 

saying yes to your yes. Embracing yourself as 
an integrated feminine leader invites you to 
expand and make space for others around 
you to grow and succeed as well. This 

requires a commitment to collaboration and 
support, rather than competition or putting 

others down. To fulfill your vision and mission 
must lift all others up as well. As we say here in our 

work and community: “When one of us succeeds, we all succeed.” 

This is what is required now as we evolve from the old paradigm to the new 
one. You are here at ‘such a time as this’ because you are meant to be one 
of the leaders who brings forth this new paradigm 
that is emerging right now. This more 
conscious style of leadership, 
communication and integration of all parts 
of ourselves is the way. As you say yes to 
yourself and what is authentic to you, you 
become the example of what’s possible for 
others, and for all of us as we grow 
together.  I’ll say it one more time, because 
for me and so many others, it can’t be said 
enough: “You don’t have to be perfect, just in 
process.” As you keep saying yes to you and give yourself permission to 
shine, or make a mess and get back up again, you give others permission 
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too. This is how we’re all going to grow and evolve together, and create the 
world that works for us all! 
 
 
Recap: Authenticity Translates to Embody and Embrace Your Feminine 
Essence. The Key is to Say Yes to Your Yes. 
 

Your Assignment: 

As your final assignment for now (I encourage you to keep coming back to 
these questions over and over), I invite you to explore what femininity 
means to you. What is inside of you that you’ve already said yes to, or 
haven’t yet embraced? What is it time to say yes to so that you can become 
more clear, confident and claim what is truly in your heart? What have you 
learned here that will help you deepen your relationship to yourself as a 
feminine leader? 

Go deep, my dear! This is the gold, and when you embrace this truth of who 
you are and what you're really about, the miracles abound and doors open 
that you can only imagine. 

 
  



  35 
 

 
 

 

CONGRATULATIONS!  

I hope you've enjoyed working through this Ebook and found it valuable, 
and this has activated some of your natural juice - the deliciousness that is 
uniquely you! 

 
I believe in you. I honor and respect you and your journey. Whatever it took 
to get you to here, whatever your past and your path have been, just keep 
saying yes to you and to the divine inspiration that uniquely lives, loves, 
leads and expresses in, as and through you. 
 

We’ve been on quite a journey together. You are amazing and I’m grateful 
and honored to walk this path with you. Well done, you!   
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Tracey Trottenberg-Kansas 
Tracey Trottenberg-Kansas has spoken to, trained 
and coached tens of thousands of corporate 
leaders, teams, entrepreneurs, women in 
business, speakers and authors 
internationally. With over twenty-five years 
in corporate and as an entrepreneur, she 
has shared the stage with luminaries such as 
Les Brown, Marianne Williamson, Lisa 
Nichols and others. Tracey is an award-
winning speaker and best-selling author of the 
book “Faces of the New Feminine Leadership”. 
 
As a spiritual teacher and integrated feminine leadership ‘alchemist’ 
committed to elevating and accelerating consciousness on the planet, 
Tracey masterfully guides women, men and couples to the depth of 
your truth, so your unique essence, and amazingness, is revealed. She 
has taught thousands of women, entrepreneurs, executives, coaches, 
speakers and authors how to dig deeper within to pull out the gold, 
own who you really are and “Speak, Lead and Free Your Feminine.” She 
helps you follow your calling and share your message in the ways that 
feel most real, aligned, and true for you. 
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Tracey shares life and the stage with her 
beloved husband - fellow speaker, author, 

producer and 2-time cancer survivor - 
George Peter Kansas. 
 
Together, they lead Amazing 
International Inc., and deliver live and 

virtual training, coaching and community 
experiences for spiritually-inspired, 

purpose-driven entrepreneurs, executives, 
coaches, authors, speakers and couples. 

 
Tracey and George also co-founded “Voices for Love,” an approved 
501c3 charitable corporation created to expand consciousness, 
magnify impact, and spread the experience of love, kindness, and well-
being in mind, body, emotion, and spirit on this planet by supporting 
passion projects with education, training, fund-raising, awareness, 
support, community, empowerment, and/or encouragement. 
 
 
Let’s stay connected! 
www.georgeandtracey.com 
www.voicesforlove.org 
https://www.facebook.com/messengersonpurpose 
 


